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1. Public Hearing
a. Consolidation of parcels 141-C-180 and 141-C-178, located at 911 Parkside Ave.

Ca]l to Order

Pledge of Allegiance

Roli Call

Registered Comments from the Public
Comments from the Mayor

Council Committee Reports

Council President’s Report

Borough Manager’s Report

10. Consent Agenda

A A A R R

a. Motion to approve the written report of the Solicitor.
b. Motion to approve the written reports of Borough Officials.
¢. Motion to approve the Minutes of the September 8, 2015 Council Business Meeting,

o

Motion to approve the Warrant list for September 2015.

€. Motion to accept recommendation of the Manager to approve Permit Parking on the
1500 block of Greenmount Avenue.

f. Motion to accept recommendation of the Planning Commission to approve
consolidation of parcels 141-C-180 and 141-C-178, located at 911 Parkside Avenue.

g. Motion to accept the recommendation of the Traffic and Parking Planning
Commission to approve Reserved Accessible Parking for Edward Krepley at 1103
Arkansas Ave.

h.  Motion to accept the recommendation of the Traffic and Parking Planning

Commission to approve Reserved Accessible Parking for Robert John Botting at

2946 Mattern Ave,
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i. Motion to accept the recommendation of the Solicitor to waive garbage fees from
2011-2012 for 3229 Gaylord Avenue, in the amount of $422.40, due to property
being sold at Sheriff’s Sale with a free and clear title.

J. Motion to accept recommendation of the Chief of Police to approve Memorandum of
Understanding by and between Dormont Police Department and Keystone Oaks
School District.

k. Motion to accept recommendation from Recreation Director to approve contract with
Entertainment Unlimited, for Street Fair bands, in the amount of $2000.

1. Motion to approve contract with Skelly and Loy to provide additional services to
present Historical Grant findings at public event, in the amount of $2000.

m. Motion to accept recommendation from Solicitor to authorize listing of
Conservatorship property, located at 2708 Broadway Ave., with Realtor.

n. Motion to set bond for Treasurer at state recommended level.

0. Motion to accept recommendation of the Manager to approve contract extension
through December 31, 2017 with Teamsters Local #249.

p. Motion to accept recommendation of the Engineer authorizing Payment #3 — F inal, in
the amount of #3,062.01, to Niando Construction, Inc. for 2015 Sewer Repair
Contract B Excavation,

q. Motion to accept recommendation of Engineer authorizing Payment #1, in the
amount of $1,147.50, to Remington & Vernick Engineers for Belrose Avenue Traffic
Calming Study.

r.  Motion to accept recommendation of Engineer authorizing Payment #3, in the
amount of $6,221.04, to Robinson Pipe Cleaning for 2015 Sewer Repair Project
Contract A Spot Line and Grouting.

s. Motion to accept recommendation of Dormont Volunteer Fire Department to approve

appointment of applicant Josh Schumacher.
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11. Action Items
a. Motion to approve proposed Ordinance #1610, regulating non-storm water
discharges to the storm drainage system to comply with National Pollutant
Discharge Elimination System. — Finance & Iegal Committee — Onnie Costanzo,
Chairperson
i. Public Hearing
ii. Council Discussion
b. Motion to approve proposed Ordinance #1611, to implement updated
Stormwater management controls as required by federal and state regulations. -
Finance & Legal Committee ~ Onnie Costanzo, Chairperson
i. Public Hearing
ii. Council Discussion

12. Discussion [tems

a. Policy to send letters of notification to landlords following disturbances at their
properties.
13. Citizens’ Comments

14. Adjournment



MONTH
YEAR

DORMONT VOLUNTEER FIRE DEPARTMENT

September 2015

09/01/2015
09/01/2015
09/01/2015
09/03/2015
09/03/2015
09/03/2015
09/04/2015
09/06/2015
09/06/2015
09/08/2015
09/09/2015
09/10/2015
09/10/2015
09/10/2015
09/12/2015
09/12/2015
09/13/2015
09/13/2015
09/13/2015
09/14/2015
09/14/2015
09/14/2015
09/14/2015
09/14/2015
09/15/2015
09/17/2015
09/17/2015
09/17/2015
09/18/2015
09/20/2015
09/20/2015
09/22/2015
09/22/2015
09/23/2015
09/25/2015
09/26/2015
09/26/2015
09/27/2015

MONTHLY ALARM SUMMARY
TOTAL TOTAL TOTAL
ALARMS DRILLS DAMAGES
3059 Texas Ave, Wire Down None
1312 Kelton Ave. Wire Down None
1528 Mcfarland Ave, Gas Smell None
2915 Glenmore Ave. Wires Arching None
1646 Potomac Ave. Wires Down None
1452 Park Blvd. Illegal Burn None
939 Valleyview Rd. Mutual Aid None
2915 Belrose Ave. Assist Medics None
700 Bowerhill Rd. Poss. Structure Fire (MA) None
2915 Belrose Ave Assist Medics None
3086 Eastmont Ave. Gas Smell None
3233 W. Liberty Ave. Fire Alarm None
2899 Glenmore Ave. Light Ballast None
3277 W. Liberty Ave. Vehicle Accident None
181 Mayfair Dr. Mutual Aid None
3026 Annex Ave. Vehicle into Structure TBD
2928 W, Liberty Ave. False Alarm None
1300 Green Valley Dr. Mutual Aid None
2907 Voelkel Ave. Electrical Problem None
3141 McRoberts Rd. Structure Fire (MA) None
1343 Arkansas Ave. C O Condition None
2737 Espy Ave. Hiegal Fire None
849 Bower Hill Rd. Poss Structure Fire (MA) None
1455 Hillsdale Ave. Drill None
3050 Grassmere Ave. Forseable Entry None,
1132 Wisconsin Ave. Structure Fire None
1626 Potomac Ave. Structure fire ) $25,000+
3120 Pinehurst Ave. Lock Out None
3061 Texas Ave. Lock in None
2915 Belrose Ave. Assist Medics None
3100 W Liberty Ave. Vehicle Accident None
2718 Crosby Ave. False Alarm None
2915 Belrose Ave. Asgist Medics None
1464 Park Blvd. INegal Fire None
2915 Belrose Ave. Assist Medics None
460 Washington Rd. Fire (MA) None
1247 Biltmore Ave, False Call None
2915 Belrose Ave. Assist EMS None



09/27/2015
09/28/2015
09/28/2015
09/28/2015
09/29/2015
09/30/2015
09/30/2015

2915 Belrose Ave.

1320 Kelton Ave,

2900bl West Liberty Ave
529 Overlook Dr.
Broadway/Wenzell

3212 Pinchurst Ave,

236 Morrison Dr.

Assist EMS

False Alarm

False Call

Mutual Aid

Car Crash

Basement Flooding
Stove Fire (Mutual Aid)

None
None
None
None
None
None
None




DORMONT VOLUNTEER FIRE DEPARTMENT

MONTHLY SUMMARY REPORT
September 2015
Total Alarms 4
Drills. 3
False Alarms, 6
Alarms in House 14
Alarms in Buildings. 13
Mutual Aid (Given to other Departments) 9
Alarms Involving Automobiles and Trucks.
Alarms Involving Brush, Rubbish, Misc. 3
Day Alarms 06:00 AM., To 1800 Hrs. 23
Night Alarms 1800 Hrs.. To 06:00 AM., 21
Total Number of Volunteers at Alarms. 164
Total Number of Volunteers at Drills 30
Total Number of Career Staff at Alarms 68
Total Number of Career Staff at Drills 4
Estimated Value of Properiy Involved in Fires $25,000.00
Estimated Property Lost Due to Fire /]
Single Largest Loss $23,000.60
Monthly Stipend 31,617.00

FIRE DEPARTMENT MEMBERS OR RESIDENTS INJURED OR TREATED AT ALARMS
MUTUAL AID GIVEN OR RECEIVED

15-0000212 Dormont Fire Assist Mt. Lebanon Fire
15-0000214 Dormont Fire Assist Mt. Lebanon Fire
15-0000220 Dormont Fire Assist Mt. Lebanon Fire
15-0000223 Dormont Fire Assist Mt. Lebanon Fire
15-0000225 Dormont Fire Assist M. Lebanon Fire
15-0000228 Dormont Fire Assist Mt. Lebanon Fire
15-0000240 Dormont Fire Assist Mt, Lebanon Fire
15-0000246 Dormont Fire Assist Mt. Lebanon Fire
15-0000249 Dormont Fire Assist Mt. Lebanon Fire

Dormont Fire Chie Date: September 2015



October 01, 2015 Calls for Service - by UCR Code
Incidents Reported Between 09/61/2015 and 09/30/2015

DORMONT BOROUGH
Primary Secondary UCR Count
Code Description Count Code 2 Code 3 Code 4
0114 MURDER - PHYSICAL FORCE 1

0623 THEFT-$50 TO $200-RETAIL THEFT 1
0624 THEFT-$50 TO $200-FROM AUTO (EXCPT 0625) 2
0633 THEFT-UNDER $50-RETAIL THEFT 9
0634 THEFT-UNDER $50-FROM AUTO (EXCEPT 0635) 1
0637 THEFT - UNDER $50 - FROM BUILDINGS 1
0690 THEFT - REPORTS 1
0712 M.V. THEFT - STREET - RESIDENTIAL AREA 1
0800 ASSAULTS - OTHER ASSAULTS (SIMPLE) 1
0810 SIMPLE PHISICAL ASSAULTS 4
1190 FRAUD-ALL OTHER(FLIM FLAM,CONFIDENCE 1
1410 CRIMINAL MISCHIEF TO AUTOMOBILES 5
1420 CRIMINAL MISCHIEF TO PUBLIC BUILDINGS 1
1440 CRIMINAL MISCHIEF - ALL OTHER 1
1831 NARCOTICS-POSSESSION-MORPHINE,HEROIN,ETC 1
1834 NARCOTICS-POSSESSION-OTHER DANGEROQUS 0
2111 DRIVING UNDER THE INFLUENCE - ALCOHOL 1
2211 LIGUOR LAW-UNDERAGE-PURCH,CONSMP,POSSES 1
2300 PUBLIC DRUNKENESS 2
2400 DISORDERLY CONDUCT 2
2624 ALL OTHER OFFENSES - FALSE POLICE REPORT 1

4

3100 ALARMS - BUSINESS/RESIDENCE 1
3101 ALARMS - VEHICLE 1
3110 ANIMAL - BARKING DOGS 3
3111 ANIMAL - BITES 1
3120 CASUALTY - ASSIST MEDICS/EMERGENCY 21
3140 DISTURBANCE - BAR/RESTAURANT 4
3141 DISTURBANCE - HOUSEHOLD 17

3142 DISTURBANCE - PUBLIC AREA 4
3143 DISTURBANCE - NOISE 5
3147 DISTURBANCE - ALL OTHER 3
3148 DISTURBANCE - CIVIL MATTER 1
3150 DRUNKENNESS - NO ARREST/NON CRIMINAL 1
3151 HARASSMENT - REPORT ONLY 1
31562 HARASSMENT BY COMM. - REPORT ONLY 3
3160 HAZARD - TRAFFIC 2
3161 HAZARD - ALL OTHER 4
3172 JUVENILE - ALL OTHER 1
3180 MENTAL COMPLAINT - REPORT ONLY 1
3181 MENTAL COMPLAINT - 302/TRANSPORT 5
3190 ORDINANCE VIO. (IF CITED, SEE 2800°'S) 2
3200 PROPERTY - LOST,FOUND,RECOVERED 6
3210 SERVICE - AIDED CASE 2
321 SERVICE - ASSIST OTHER AGENCY/P.D. 4
3212 SERVICE - ESCORT/BANK RUN 7
3213 SERVICE - LOCK OUT /HOME OR VEHICLE 2
3215 SERVICE - MOTORIST ASSIST 1
3217 SERVICE - ALL OTHER 7

DORMONT BORQUGH POLICE DEPARTMENT Page 1 of 2 o~



October 01, 2015 Calls for Service - by UCR Code
Incidents Reported Between 09/01/2015 and 09/30/2015

DORMONT BOROUGH
Primary Secondary UCR Count

Code Description Count Code?2 Code 3 Code 4
3218 SERVICE - FOOT PATROL 1
3240 SUSPICIOUS CIRC. - OPEN DOOR/WINDOW 6
3241 SUSPICIOUS CIRC. - PERSON(S) 14
3242 SUSPICIOUS CIRC. - VEHICLE(S) 13
3243 SUSPICIOUS CIRC. - ALL OTHER 17

3244 SUSPICIOUS CIRC. - 9-1-1 HANG-UP CALL 1
3252 TRAFFIC ACCIDENT - NON/REPORTABLE 4
3253 TRAFFIC ACCIDENT - LEAVING THE SCENE 9
3254 TRAFFIC ACCIDENT - PROPERTY DAMAGE 1
3255 TRAFFIC ACCIDENT - ALL OTHER 2
3261 TRAFFIC - FIRE SCENE ASSIST 11
3262 TRAFFIC - IMPOUNDMENT/WHEEL LOCK 8
3263 TRAFFIC - PARKING 18
3266 TRAFFIC - ALL OTHER 2
3271 WARRANT SERVICE - OUTSIDE AGENCY 3
3272 PFA SERVICE - INSIDE AGENCY 3
3273 PFA SERVICE - OUTSIDE AGENCY 2
3280 VACATION HOME - REQUEST FOR PATROL 1
3300 ALL NON CRIMINAL MISCELLANEQUS INCIDENTS 1
3400 UNKNOWN AT THIS TIME - FILL IN LATER 1
6004 TRAFFIC ACCIDENT INVOVING DAMAGE 2
CITT TRAFFIC CITATION 1
Total Calls 274

DORMONT BOROUGH POLICE DEPARTMENT Page 2 of 2 o



Juris No. 02422 RETURN A MONTHLY COUNT OF OFFENSES

NCIC Code PA0D20800 KNOWN TO POLICE
1 2 3 4 (a) {b)
CLASSIFICATION OF OFFENSES OFFENSES | UNFOUND ACTUAL TOTAL JUVENILE
PART | OFFENSES REPORTED | COMPLAINTS | OFFENSES| CLEARED | CLEARED
1. HOMICIDE
A. MURDER 1 1 1

B. MANSLAUGHTER

2. RAPE TOTAL

A. RAPE
B. ATTEMPTED RAPE

3. ROBBERY TOTAL

A. FIREARM

B. KNIFE OR CUTTING INST.

C. OTHER DANGEROUS WEAPON
D. STRONG ARM {HANDS, ETC)

4. ASSAULT  TOTAL 4 4 3

A. FIREARM
B. KNIFE OR CUTTING INST.

C. OTHER DANGEROUS WEAPON
D. AGGRAVATED (HANDS, ETC)
E. SIMPLE (HANDS, ETC) 4 4 3

5. BURGLARY TOTAL 1 @

A. FORCIBLE ENTRY
B. UNLAWFUL ENTRY 1t @
C. ATTEMPTED FORCIBLE

6. LARCENY THEFT TOTAL 7 7 1 1

7. MOTOR VEHICLE THEFT TOTAL
A AUTOS
B. TRUCKS AND BUSSES
C. OTHER VEHICLES

9. ARSON TOTAL
TOTAL PART | OFFENSES 12 12 6 1
* EXCEPTIONAL CLEARANCES INCLUDED @ INCLUDES OFFENSE(S} REPORTED IN PREVIOUS MONTHS
NUMBER OF POLICE OFFICERS | DORMONT BOROUGH POLICE DEPARTMENT (412)561-8900
KILLED ASSAULTED

Depariment Reporting

FELON | NEGLIG
ALLEGHENY, PA 15216

County
Report for the month of September, 2015
Date of Report: October 1, 2015

Prepared by




Juris No. 02422

RETURN A MONTHLY COUNT OF OFFENSES

NCIC Code PAD020800 KNOWN TO POLICE
1 2 3 4 {a) {b)
CLASSIFICATION OF OFFENSES OFFENSES UNFOUND ACTUAL TOTAL | JUVENILE
PART Il OFFENSES REPORTED | COMPLAINTS | OFFENSES | CLEARED | CLEARED
100. FORGERY & COUNTERFEIT.
110. FRAUD 1 1
120. EMBEZZLEMENT
130. STOLEN PROP-REC,POSSES
140. VANDALISM 7 7 1 1
150. WEAPONS-CARRYING, POSSES
160. PROSTITUTION, COMM VICE
170. SEX OFFENSES (EX 02,160)
180. DRUG ABUSE VIOL TOTAL 1 1 1
SALE A. OPIUM-COCAINE
B. MARIJUANA
C. SYNTHETIC
D. OTHER
POSSESSION| A, OPIUM-COCAINE 1 1 1
B. MARIJUANA
C. SYNTHETIC
D. OTHER
190, GAMBLING TOTAL
A. BOOK MAKING
B. NUMBERS, ETC.
C. OTHER
200.0FF AGAINST FAMILY & CHILD.
210. DRIVING UNDER INFLUENCE 1 1 1
220. LIQUOR ILAWS 1 1 1
230. DRUNKENNESS 2 2 2
240. DISORDERLY CONDUCT 2 2 2
250. VAGRANCY
260. ALL OTHER OFFENSES 1 1
TOTAL PART Il OFFENSES TOTAL 16 16 8 1




Juris No. ORI {NCIC) No.

Arrasted Summoned
Held for Notified
CLASSIFICATION OF OFFENSES Prosecutlon  or Cited

PARTI Offenses

C PENNSYLVANIA
02422  PA0020800 MONTHLY RETURN OF PERSONS CHARGED

Total Guilty Guilty Acquitted or  Referred to

Persons of Offense of Lesser QOtherwise  Juvenile Court
Charged Charged Charge Dismissed Jurisdicti

01A Murder& Nonnegligent Manslaugh

01B Manslaughter by Negligence

020 Forcible Rape

030 Robbery

040 Aggravated Assault

050 Burglary-Breaking and Entering 1

060 Larceny-Theft (except M.V.)

070 Motor Vehilce Theft

080 Other Assaults 4

080 Arson

PART Il Offenses

Total PART | & 0 5 0 0 0 0
—— e ———

100 Forgery and Counterfeiting

110 Fraud

120 Embezzelment

130 Stolen Property 1

140 Vandalism

150 Weapons:Carrying,Possession

160 Prostitution & Commerc. Vice

170 Sex Offenses

180 Drug Abuse Violations 1

190 Gambling

200 Offenses Against Family&Child.

210 Driving Under the Influence 2

-

220 Liguor Laws

230 Drunkenness

W | w

240 Disorderly Conduct

Wlw]|=| N

250 Vagrancy

260 All Others (exc Traffic)

11 0 0 0 0

Total PART Il 11 0
L
Total Persons Charged 16 0

L _

DORMONT BOROUGH POLICE DEPARTMENT

Depariment Reporting
ALLEGHENY PA 15216

County Zip Code
SEPTEMBER, 2015
Report for the Month of

16 ¢ 0 o 0

OCTOBER 01, 2015

Date of Report

Prepared By Title

Head of Department

AC
OR
oTl



Borough Of Dormont

Warrant List September 2015

$194 589.28 General Fund
$395,695.64 Sewer Fund
$0.00 Capital Fund
$883.49 Highway Aid Fund
$385.49 Visa Procurement Card
Total $591,553.90

Payroll Transfers September 2015

Wire Transfer--General Fund $115,397.36 Payroll 9-4-15
Wire Transfer--General Fund $117,419.91 Payroll 9-18-15

Voided Checks September 2015

46177 General Fund
45673 General Fund
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September 28, 2015

Date:

To:

From:

Subject:

MEMORANDUM

September 28, 2015

Benjamin Estell, Borough Manager
Willard McCartney, Council President

Wayne R. McVicar, P.E., Borough Engineer 4(}%

Engineer’s Report — October 2015

1. COUNCIL ACTION REQUESTED

a.

CD Year 41 Application
Recommend signing of the SHACOG agreements received on September 28,

2015 and return to SHACOG for further execution.

2015 Sewer Repair Project — Contract B Excavation — ($54.649.00)
Niando Construction, Inc.

Recommend approval of Payment No. 3 — Final Payment, in the amount of
$3,062.01 to Niando Construction, Co. This is final payment and represents
the release of the Performance & Payment Bonds. See my September 28,
2015 Recommendation of Payment memo.

2. ENGINEERING IN PROGRESS

a.

ALCOSAN Sewer Regionalization Implementation
On August 27, 2015 the Borough Manager and Engineer met with

representatives from ALCOSAN to identify sewers for transfer. On
September 30, 2015 all available CCTV data and reports for the subject
sewers, were uploaded to the ALCOSAN FTP site.

MS4 TMDL Strategy Plan
An updated TMDL Strategy Plan is required to be submitted to the PADEP
by December 31, 2015. Preparation of the plan is ongoing.

ACHD Administrative Consent Order

Final Semi-Annual Progress Report
The semi-annual report was due February 28, 2015. This year’s report

included CCTV Inspection and Repair Reports for all sewers located in the




September 28, 2015

Borough that were 10” diameter and larger (235 pipes). The report was
submitted on February 27, 2015.

ALCOSAN 2014 Wasteload Management Report
The annual report was submitted on February 27, 2015.

CD Year 41 Application
Final plans and specifications were provided to SHACOG for advertisement.

3. CONSTRUCTION IN PROGRESS

a.

Removal And Replacement of Collapsed Spot Liner on Kelton Avenune

Contractor: Insight Pipe Contracting, LP & Robinson Pipe Cleaning
Liner has been removed and the new spot liner installed.

2015 Operation & Maintenance Contract ($85.402.00)

Contractor: Miller Pipetech, Inc.
Project has begun. As of September 28, 2015 approximately 9,700 LF of

sewer had been CCTVed.

2015 Sewer Repair Contracts — Contract B — Spot Excavation

Niando Construction, Inc. — (54.649.00)

Construction began on April 13, 2015. Project is complete except for punch
list items.




Dormont Volunteer Fire Department
1455 Hillsdale Ave
Pittsburgh, PA 15216
Phone (412) 563-8826 ¢ Fax (412)563-5266
October 2, 2015
RE: New Firefighter
Dormont Borough Council

1444 Hillsdale Avenue

Pittsburgh, PA 15216
Dear members of Dormont Council,

The Dormont Volunteer Firefighter’s Association approved the appointment of applicant, Josh
Schumacher who resides at 3080 Pinehurst Avenue, Pittsburgh, PA 15216 following the
applicant’s interview, fire department physical agility test and passing the Borough’s physical.
The Dormont Fire Department as recommended by its investigating committee has approved
this applicant to a probationary status contingent upon council’s approval.

Should you require additional information for your review of this applicant, please feel free to
contact any Association Officer.

Sincerely,

Joey J. Schoenefeldt
Secretary

Dormont Volunteer Fire Department



MEMORANDUM

Date: September 28, 2015
To: Benjamin Estell, Borough Manager
From: Wayne R. McViear, P.E., Borough Engineer W
Subject: 2015 SEWER REPAIR CONTRACT
CONTRACT B EXCAVATION

RECOMMENDATION FOR PAYMENT
Payment #3 - FINAL; Niando Construction, Inc.

Enclosed herewith is Contractor’s “Application For Payment No. 3 - Final” in the amount
of $3,062.01 submitted by Niando Construction, Inc. for the above referenced project.
This is the final payment and represents release of the retainage and close-out of the
project.

Also enclosed is the 2-year maintenance bond for the project in the amount of $20,653.53
which is 50% of the final project amount of $41,307.06. The maintenance bond started
on July 24, 2015, the date of substantial completion, and expires on July 24, 2017.

Recommendation:

1. All copies of the application for payment have been duly signed and I recommend
final payment in the amount of $3,062.01.

2. I further recommend acceptance of the maintenance bond and release of the
performance and payment bonds.

Expense From:

Fund 08 — Sewer Fund

Dept. 429 — Sewer Expenses

Line Item 437200 — Repairs/Maintenance



(a1e)

(a7qeandde 11) Loualy Surpunyg

:Aq paaoaddy
(a1e(]) (PumQ)

:Aq paacsdde st
10°290°c$ s Yo yeuieg

(eq) (zaamSug)
:Aq popUAIMIODAI ST
10°790°€$ $ do Jadeg
[T 8 (24008 § our + a3wwpsy ssaxSolg uo o umnjo))

e “4q

3] ‘UoNINISUO,) OPUBIN MOLOVIINGD

"DATIIRIP JOU §1 PUE SJUIMINDO(T 19RHU0.}

3T 1M SOURPICOOT UL §1 USWAR, 0] uoneal[ddy sup Aq paroaos op, [fe () pue f(seaweIquinous
10 15219U1 AILINGAS 'SUSF] Yons Aue surede soumo Surymunspoy 12U o) apqeidanoe puog e 4q
Pa1aA0d are se yons jdadxs) soourIqIMouD pue S1saagul £1Lmoos ‘SuaY [[e Jo Ieato pue 231y Juawied
Jo 3wy je 1eumg) o) ssed {[1m juswdeg 1o} uonesyddy smp Aq pasanon 1o ur payst ASIMIIYIO0 10 oM
Pres u paiesodioou) yuswdinka pue sfeuetews ‘SIop {18 40 opn (z) Sueurie 1oy suonesiddy toud

£q Pa32A0D FIOM [IIM UOTIAUUOS Ul PRLINOUT SUORESIO Mew30] 5101080007 afreyostp 0 Junosse|
uo paydde usaq sAey 19BGUC) 1 IIPUN JUOP SO JO TUNCIGE HO JUAQ WOoY paireod sjuatuied
ssai3o1d snoward [[e (1) :23paymomy s Jo 1594 21} O} B SAYTIAS d0joenuoy) paudisiapun gy,

NOLLYDIALLYAD S HOLOVIINOD

FOVNIVLIY S('Id ‘HSINIA OL FONV'IVE 6 SUATHO FONVHD
T I0700EE 8 NOLLVOTIddV STHL ANd INNOWY ‘8 SI'z08'es A€ HONYHD LAN
T SUShTses  § (uopeopddy oud wox g Ay D) SINAWAYA SIOIATHA SSAT 'L 0003 81°708'cS STVIOL
lﬁ% g .:..........................-.-.-.nom aury - p ﬂﬁd HH.QH— ol H_..-mnmuuﬁh.ﬁ” INOOKY 9
QO.Q“ “ ----------------------------------- Aa—m U-H__l- + Nm D—H_-n.—v O“G-HEU.E —EO.H. -
00°05 g m— BN PRIOYS 0003 X %04
0008 § ecpaeidwoD oM T O0LOC TR X %0 ®
MADVNIVIAT 'S
T orLOEIRE 8 ("vwnsy ssa1ford vo § umnpos)
ALVA OL AFEO0LS ANV QEIIATINOI TVLOL b
T sTIsvEss $ (T 1 aUFT) 30114 J9B1U0) JUILINY *¢ 21'Z08°ES 1
T sroEes 8 $19p1Q) 9duey)) Aq 28ueqd jay SUOTIONPT SUOIPPY JSGUUTN
T 006POPSS § AR LOVEINOD TVNIDO 1 AMVIWINS 3000 FONVHD
139$ UONENULUOD PSYIBIR 233G
LINAWA VL 04 NOLLVDI'TddY SMOLIYVIINOD
§EZET Vd ‘Usmqspig
MOLIVHINOD puoy duoy 079
5102 ') Jequeydeg :ILVA HOIN0WNOod ‘au] ‘uopInnsu0.y opuelN|
SSUHIINN LDArodd HOLOVELINGD WOHA
S--8 Ol §)-9z-, AOMYAJ GL07-91ZS1 Vd ‘ganqsing
01 NG *INTIAY AUPSITH 51
T f . agwN NOILVAVOXT g LOVHLINOD - LOVHLNOD HIVATH HAMIS ST0T INOWHOUI 40 HONOHOH|
NOILVOTTddv THINVN Loarodd TTHANMO OL

INFWAVI 404 NOLLVII'1ddV SHOLIDVIINOD



0008 240°001 00°007°18 60001 9 00°008S 00°00TS v [ -soe]d W spapduwsos ‘wonrumD( uogEoY Sedsyg A1D0-A1g 0
00708 40001 00°SER 1S 00°SEr' 1S e C0'08ZES 000TFS H 8 “aot[d ur ojerdwos *wr], Mmaxy 6T
0vos 0008 00°03 000018 005y AS 0z *30u)d 11 a397dwo0 ‘sEary ume paqImIsI( Jo UonBINSay .14
o8 0008 0008 00°009°T$ 00°GFs 41 o *20E i Sjeqdusos wonRINESY 4h7) ajemuc) Lz
00’08 %0°001 28268 88268 viL 00°00£S 00°ZI$ AS 54 “a0e]d w 8j2[duwo ‘TOTRICEYY JEMEPIS alarmo) 9z
00'0% 0008 00'es [lN¥441 00'sLs AS i *2087d w apdnIos “moneI0Isay ABmeALy(] 21010000 5z
00'08 %000 05°£7S 05°LTS §s 007058 00'¢s AS 01 *308]d w 239]dm00 SEAIy TEONID-UON U UOTRICISSY TOURl] T
0008 0000 9% 000918 X8 or “ooyd
000§ 00°08 U 29dos ‘Aemproy] 9155000 J0 FOLIE UF UDHEIOISSY YOTOI] 5T
0008 %0001 00 0PO°FS 00°CHIFS 8¢ 00°00F'Z3 00088 AS of “aded w apepdico ‘Aemproy SNOUMIMIE UT TONRIOISIY YoUaL] zz
0008 ocos on'os 00009 €S 00°00LE dA Zl *aotd w1 ejepdmon ‘opeipy o) wnlpy puE SIOUUELY pIung s800] ¢4
00'0ETS &9 00'0DES 00028 41 St “acvud
0008 %0001 00018 o appdwion ‘mdap m g-0 ‘ad1d 1omag WUOIS DA .9 JO TONE[EISIT [174
0000F &S 33 0000¥'CS 00°COFS dh g e L o T L L m——
000§ %0001 0D0F'ES TESTILL) “I[OUUEY ATR)IUES 19E-21] IIOWRK] i MAN 1PLISU0) 61
00°000°8% [4 0070008 00000 S ¥a 1 “aoerd uy ajapdwos “gded 8-0 “Bary JUITARIES
0008 %0'001 00°'000°8$ [E3RLD) ‘S[0YUey ATees 158 -014 JOIOUIRL( i MaN JONDSHOD), 21
00'STIIg &I 00°006% 00068 a1 o1 -soud m ajedwon|
0008 %0001 oUszTi'l$ Spdaq [y “Bary WUSWRRIAS [RRHND 'SR oag Anueg L1
0000918 ¥ 0000z 18 00°00¥3 vd £ “souyd
0008 %0001 00°009' 1 w Serdwos spdad [T¥ ADd 97-US 10 SE-¥AS - Jouelg i 91
0008 00'0Zr 28 00'THES 41 o1 -soe(d ut epjdwes wpdap
00'0% 0008 1,01-8 PRIV JUIWAAE [N “eday wiog semas ATBIURS .z | S1
00°S1E%S <l 00798F3 001228 T %4 “aoeyd o1 s1dmos “qudap
00°08 %0001 O0'SIEES W B-{ *8aTy WAWAISE [EIUY) “Nedoy Ju10d Somog Amymes 7 [ ¥l
0008 D0°9PLTTS 00’1628 a7 9 *o0]d ur ajerduoa “qadap
00°0% 0008 U1,91-] BTV JIdlaag [eanuy) ‘nedoy jujed Iames Axeyues 8 £l
0008 [T AT 00°062$ 1 9 “aomyd Ut aterdnon ypdap
0008 0008 UL [-Z] "By JUAI[HAG [HORLL) ‘Teday Ju10g Paas Ateyues 8 4}
00°08 009 1S 00°T¥ZS A1 9 “aowyd w 9)o[duoa ‘mdap
000§ 00°0% 1,z [-0] 'BATY JUSWIDRIOE [ “Medoy Tmag 1mog ARInmS g 11
00°08 0C'0BE 1§ 00°0eZ3 a1 9 ~aoed w a1e)duros 'qdap
0008 00°08 U1 ,0[-§ ‘I JUSNANRG [BONIL) “nedey 1o  3amag ARIUEG 8 01
[ O00STTS 00°§izs a1 0[] -a0ud U1 siardunoo “ydap
00'08 00cs W3- "¥eUy WIMS[HRS [BORL) ey Jmog Bmag ATBIFTeS , 8 6
00'0% °%%0'001 0070058 [ 1 00'0058 00°005% 57 i *atyd m syapdumos “uonezyIqowacy F]
o0'o% 0o0% 0008 00'006% 00°006% 51 I “a08d i} 2ja[dwod ‘4 uoyeso] jaefead TonEZIGOW L
00'0% 000§ 0oros 00°006% 00°006% §1 I *a0e]d U1 212[dwoo gy uonRa0'Y 193014 UOHRZNIGON ]
00°0% Y0001 00 6% 00°006% 1 00°006% 000068 51 I *20e]d w1 syerduros ‘s monesoT 9fol LOREZIGORY ¢
0008 0008 0008 00°006% 00’0068 ST I a0t u 21a(dimos * BoneEs0] alol] UOTEZIEqeN t
00°08 %0001 00'006% 00°006$ ] 00°008% 00°0065 1 I ‘a0 1 5)admos *gx noyEse alolg UONEZINGO €
00'0% %0001 00°006$ 00°006% [ 00'006% 006058 81 1 “aowrd W 2p0[dos ‘73 uonese 190014 TOHRZIIQOR z
00°0% UOO0T 00'006% 00°006% I 00'006% 00°006% s1 1 “aoe[d 1 Sja(dwod |4 uomeo 1000k TONBZIqap| 1
(-9 @/ G+ (0 vy 101} pasong palpEIsay Ay o )
T 01 Soaeg o u“wm. M hwm.m._ﬁs Aososg sieneyy | AP | ey | ©oneAmE [ soumawun | osmp — uopdussaq ON Wl Pig
£10Z ‘ST Iaquidag 8981 uomEayddy SI-1-8 QL S1-92-L :pousg wopeonddy
£ “1aquany] wonsayddy NOLLYAVIXH € LOVELNOD - LOVILNOD HIVdTd d9Mmas $10T $(enuan) 10,4

uopeoddy s, J0)enyuo)

ajemnsy ssa1301J




0008

90LOE'TYS

00°0%

90LOETHS

00°6+9°pSS

Ll L2 DA
008 %0'001 BIZ08'ES 81°TOS'ES I 81°208°cS §1 TEAOTUSY POY PUNOLL - SMUAAY SIOMLIAPIIAL UO Jedey amag G-
00708 %0°001 00°5Z8% L4 Sl 00°55% 41 lapngy 3p gy sowday % aaomay L
00708 %0°001 BO09ES 00°0%¢% Tl 00'0£% 41 RS 4§ MO ‘DOWEICISTH [JEM, £d
00708 %%0°001 00063 00068 ] 00018 a7 SUIBIC] JOOY JO UORIUTCINY 74
. L FeahE " 'soeyd m aapduros “mdap m .
acog %0001 00'E8L'ES OFEBLES £l 00' 1628 Eigs Z1-01 ‘WaTy IRWARHAS (B0 *eday Tmog Imag LTS 71 -4
0008 %0°001 00°000°1% 00°00C°T$ 1 00000718 00000 1% §1 ] “a0wpd 01 2j9]dmoo ‘uoYEOgHON TUAPISAY W JOTjua;) JYFELL) €€
0008 %0001 000018 00°001S 1 0070013 00'001% s I *aosd m sp[dwes TopEmsUISa(] siqdeaFoiong [43
0718278 €09 00 05t'eS 00°¢S El 0§T°T “a3erd m jajdmon
00§ %0 001 0518228 “Bupuea])) AY]  uonosdsu] A 1)) Imes Leyues reday 1504 15
- T @D | Cmonmes | poesn | oo | somamn | s Ay condis on g p
SFu 0] BukyEg % u“ﬂ-&wow%.__m—w.h Apusarg seueyy | EA PAUSEUL L p §) SNMEA pIE g 1] Ly | sy pigy oS N i pIE




MEMORANDUM

Date: September 29, 2015
To: Benjamin Estell, Borough Manager
CC: Sherri Abbondanza, Bookkeeper
From: Wayne R. McVicar, P.E., Borough Engineer W
Subject: RECOMMENDATION FOR PAYMENT
Remington & Vernick Engineers
Belrose Avenue Traffic Calming Study
Payment #1

I am in receipt of an invoice from the contractor, Remington & Vernick Engineers,
requesting payment. The payment request is in the amount of $1,147.50 and represents
payment for preparation of the traffic study for Belrose Avenue.

Attached is a copy of the invoice for Remington & Vernick Engineers. I have reviewed
the invoice and find that the payment request is accurate and consistent with the approved
proposal in the amount of $1,565.00. This first payment would also be the final payment if
the Traffic & Safety Commission determines that further development of traffic calming
measures 1s not required.

As a result of my review of the payment request, in accordance with their proposal, I would
recommend payment in the amount of $1,147.50 to the contractor, Remington & Vernick

Engineers.

Expense From:

Fund 01 — General Fund

Dept. 408 — Engineering Services

Line Item 431700 — Engineering Services-General

N



Invoice Remington, Vernick & Beach Engineers, Inc,
Attention: Finance Department REMIN GTON
79 Grove Street &
Haddonfield, NJ 08033 VERN ICK

PLEASE REFERENCE INVOICE # ON REMITTANCE el N E E R S

A ] AFVFLLIATES
Borough of Dormont September 10, 2015
Aftn: Wayne McVicar Invoice No: PADOTO003 -1
1444 Hillsdale Avenue Project Manager:  Mr. Michael Meyer

Dormont, PA 15216 Biling Manager:  Stacey Wright

Invoice Total $1,147.50|

Project Description:
Belrose Traffic calming Study- Preparation of report in accordance with proposal dated 7.23.15.

Client Ref No.:
PO #15-0052

Phase 01 Engineering
Professional Personnel
Hours Rate Amount
Regional Engineer/Manager
Meyer, Michael 8M8/2015 2.00 135.00 270.00
traffic study
Meyer, Michael 8/26/2015 3.50 135.00 472.50
traffic study
Mever, Michael 8/27/2015 3.00 135.00 405.00
traffic study
Totals 8.50 1,147.50
Total Labor 1,147.50
Phase subtotal $1,147.50

TOTAL DUE THIS INVOICE $1,147.50

Billings to Date

Current Prior Total Received
Labor 1,147.50 0.00 1,147 .50
Totals 1,147.50 0.00 1,147.50 0.00

Billing inquiries contact: Stacey Wright (stacey.wright@rve.com) @ 856.795.9595 x1012



MEMORANDUM

Date: October 1, 2015

To: Benjamin Estell, Borough Manager

From: Wayne R. McVicar, P.E., Borough Engineer W
Subject: 2015 Sewer Repair Projects — Contract A Spot Line & Grouting

RECOMMENDATION FOR PAYMENT
Payment #3; Robinson Pipe Cleaning

On September 30, 2015, the contractor, Robinson Pipe Cleaning, submitted a request for
payment for the above referenced project. The request included three (3) copies of the
Contractor’s Application For Payment No. 2, with original signatures, in the amount of
$6,221.04. Also enclosed were the Certified Payrolls for the estimate period.

I have reviewed the payment request and find that the payment request is justified for the
work performed under the contract. I therefore recommend payment to Robinson Pipe
Cleaning, in the amount of $6,221.04.

The three (3) copies of the Contractor’s Application For Payment No. 3 with original
signatures, along with the Certified Payrolls, are on file in my office pending further
processing upon Council approval.
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AGREEMENT

BETWEEN

BOROUGH OF DORMONT,
EMPLOYER

AND

THE GENERAL TEAMSTERS, CHAUFFEURS AND HELPERS,
LOCAL UNION 249
AFFILIATED WITH THE INTERNATIONAL BROTHERHOOD OF TEAMSERS,
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA

JANUARY 1, 2011 - DECEMBER 31, 2017



I. TERM OF AGREEMENT

The term of this Agreement shall be for a period of seven (7) years, beginning
January 1, 2011 and ending December 31, 2017.

II. WAGES, JOB CLASSIFICATIONS AND LONGEVITY

A. There shall be one general classification of personnel which shall be as
follows: General maintenance personnel with faboring, driving and general construction
duties.

B. New employees shall be paid under a five step rate scale which shall be for
all employees hired after January 1, 2000. The percent increase from Step 1 to Step 2
is 5% from Step 2 to Step 3 is 5%, from Step 3 to Step 4 is 5% and from Step 4 to
Step 5 is 10%.

Because the Union worked without a new contract for calendar years 2011 and

2012, the Borough and Union agree that employees will be compensated for those

years as if the following wage scale, reflecting a 3% increase each year, had been in
place:

January 1, 2011 January 1, 2012

Step 1 (Probationary Year) $35,028.24 - $16.84 $36,079.09 - $17.35

Step 2 $37,363.46 - $17.96 $38,484.36 - $18.50
Step 3 $39,698.67 - $19.09 $40,889.63 - $19.66
Step 4 $42.033.89 - $20.21 $43,294.90 - $20.81
Step 5 $46,704.32 - $22.45 $48,105.45 - $23.13

Employees will receive a lump sum for the back pay owed for wage increases in
2011 and 2012 by the third pay period of 2013. Effective January 1, 2013 and for the
remainder of the contract, wages will increase based on the following scale:

January 1, 2013

January 1, 2014

January 1, 2015

Step 1 {Probationary Year) $37,161.46 - $17.87 $38,276.30 - $18.40 $39,424.59 - $18.95
Step 2 $39,638.89 - $19.06  $40,828.06 - $19.63  $42,052.90 - $20.22
Step 3 $42,116.32 - $20.25 $43,379.81 - $20.86 $44,681.21 - $21,48
Step 4 $44,593.75 - $21.44  $45,931.56 - $22.08  $47,309.51 - $22.74
Step 5 $49,548.61 - $23.82  $51,035.07 - $24.54  $52,566.12 - $25.27
January 1, 2016 January 1, 2017
Step 1 (Probatichary Year) $40,601.60 - $19.52  $41.808.00 - $20.10
Step 2 $43,305.60 - $20.82  $44.595.20 - $21.44
Step 3 $46,009.60 - $22.12  $47,382.40 - $22.78
Step 4 $48,713.60 - $23.42 $50,169.60 - $24.12

Step 5

$54,142.40 - $26.03

$55,764.80 - $26.81



Employees hired prior to January 1, 1995 shall be paid at the Step 5 rate
established for the job classification.

The Working Foreman in the Street Department and the Parks Department will
receive an additional sum of $1.75 per hour above the regular rate set out above.

The Assistant Working Foreman will receive an additional sum of $0.90 per hour
above the regular hourly rate set out above.

C. The Employer wiil pay longevity for the years of service with the Employer at
the following rate to Employees hired prior to January 1, 2000.

Years of Service Annual Pay
4" year through 8% year $ 500.00
9™ year through 12" year $ 625.00
13" year through 16" year $ 775.00
17" year through 20" year $ 900.00
All years beyond 20" year $1,025.00

It is agreed that said longevity payments reflect past service with the Employer,
with said payments being due on the anniversary date of empioyment. An employee
retiring or leaving the service of the Employer shall be entitled to the pro rata portion of
his longevity pay up to the date of retirement of separation.

Employees hired on January 1, 2000 or thereafter shall not be entitled to
longevity pay.

III. BENEFITS
A. Bereavement-Leave

In the event of a death in the employees’ immediate family, the employee will
be given time off from the date of death through the funeral and the day thereafter,
but not to exceed five (5) working days. All days taken off during the work week shall
be fully compensated. The term “immediate family” shall include spouse, children,
parents, brothers and sisters, and mother-in-law and father-in-law. In the event of the
death of an employee’s grandparent or grandchildren, then they are entitled to the day
of the funeral off provided the employee attends said funeral.

B. Holidays



1. The following is a list of the paid holidays which the employees shall
receive:

New Year's Day Veterans' Day

Good Friday Thanksgiving Day

Memorial Day Day following Thanksgiving Day
Independence Day Christmas Eve Day

Labor Day Christmas Day

Day following Christmas Day

2. Shouid any of the above holidays fall on a Saturday, the previous Friday
shall be observed as the holiday.

3. Should any of the above holidays fall on a Sunday, the following Monday
shall be observed as the holiday.

4. When any of the holidays fall during the regular vacation of an employee
entitled to holiday pay, such employee receives one (1) extra day of vacation for each
holiday.

5. Any employee who is requested by the Employer to work on any of the
above enumerated holidays shall receive double his regular hourly rate of pay for all
time worked on such day, and such double rate of pay shall constitute the total
remuneration for his time worked.

6. An employee starting the work week will receive holiday pay for any holiday
occurring during said week at the regular hourly rate if he is laid off during said week.

C. Insurance
1. Health

(a) The Employer shall pay the full premium for Major Medical heaith
insurance, equivalent to, but not limited to, the Plan offered by the
Borough at the time of contract renewal, for eligible employees upon
review and agreement of both parties.

The Borough will provide a cash payment of 50% of the current premium
up to $250 per month to employees who choose their spouse’s insurance
coverage. In order to qualify for such payment, each employee shall sign
a form designating the coverage, which form shall be provided to the
employee in December of each year and which shall be applicable to the
following year. The employee may return to the plan only during the
enroliment period which is in December of each calendar year.



(b) Subject to Paragraph 4(a), the Employer shall continue to provide the
entire premiums for health insurance.

(c) In addition, employer shall pay premiums for each eligible employee
for:

(1) Dental Care. In addition to the health insurance benefits noted
above, the Employer will add to the Plan high option Dental Plan
Coverage for the employees and dependent members of their
family. The Employer will pay twenty ($20.00) dollars per
employee per month toward said Plan. The Employer will pay one-
third of the remaining cost and the employee will pay two-thirds of
said cost.

(2) Vision Care. In addition to the health insurance benefits noted
above, the Employer will add to the Plan Vision insurance.

3. Wage Continuation

The Employer agrees to provide for the members of the bargaining unit a non-
occupational long-term disability insurance policy whereby an employee who is injured
off the job or suffers an extended iliness shall receive, after a ninety (90) day waiting
period, a benefit equivalent to two-thirds of his base pay. The Employer will pay the
premium equivalent to that being paid for the aforesaid short-term policy providing the
benefit of $150.00 per week for twenty-six (26) weeks and the employee will pay all
premium costs between the amount paid by the Employer and the total premium
required to secure the benefit amount equivalent to two-thirds of base pay. The
premium paid by the employee shall be deducted from the employee’s pay each month
and shall be computed by adding the total premium accrued by each employee for the
month and dividing that total by the number of participants in the group plan. It is
agreed and understood that, not withstanding the fact that each employee’s premium
may vary due to age and income, the amount to be paid by the employee will be an
average figure computed as described above. It is also agreed and understood that,
because age and income factors will change each year, the amount to be deducted
from the employee’s earnings may change each year. This formula for the computation
of deductions and payments will not be altered during the term of this Agreement.

It is understood and agreed that this is a group plan premised upon group
participation. Should the minimum number of participants not be achieved in any given
year, thereby eliminating the Employer’s liability to provide an insurance policy that
provides a benefit equivalent to two-thirds of base pay, the Employer will be obligated
to provide only a policy with a benefit of $150.00 per week for twenty-six (26) weeks
for all employees covered by this contract.



It is agreed that any policy provided shall contain the provision that any benefit
amount due is payable until the death of the employee or age 65, whichever occurs
first.

It is understood and agreed that an employee cannot receive both sick leave
pay from the Employer and the pro rata share of the wage continuation benefit paid for
by the Employer under the aforesaid insurance policy for the same periods of time.

During such overlapping periods, the Employer shall deduct from the employee’s
pay an amount equal to the pro rata share of the benefit which he is entitled to receive
under the aforesaid insurance policy. It is further understood and agreed that any and
all benefit amounts in excess of the pro rata share paid for by the Employer shall be an
entitlement to the employee, without deduction from or alteration to sick leave pay,
commencing with the first payment under the aforesaid insurance policy.

It is further agreed that an employee cannot use any of his accumulated sick
time if he is injured during the course of secondary, non-work related employment.

It is further agreed that should it be determined by the Employer's non-
occupational long-term disability carrier that any employee is uninsurable for any
reason, the Employer's contractual duty under this subsection as to any such employee
shall be discharged. The Employer shall notify any such affected employee in writing
within 60 days of receiving notice of uninsurability from its carrier. A determination of
uninsurability by the Employer’s existing insurance carrier shall be conclusive and the
Employer shall have no duty to attempt to secure coverage for the affected employee
from any source other than its existing carrier.

D. Jury Leave

In the event that any employee ioses all of part of his/her time on account of
jury service, the Employer shall pay such employee an amount sufficient to guarantee
no loss in wages on account of such absence from work.

E. Leave of Absence

FAMILY AND MEDICAL LEAVE ACT — All employees who worked for the Employer
for a minimum of twelve (12) months and worked at least 1250 hours during the past
twelve (12) months are eligible for unpaid leave as set forth in the Family and Medical
Leave Act of 1993.



F. Pension — Retirement

1. The Employer agrees to continue the Dormont Borough Non-Police
Pension Fund for each employee covered by this Agreement. Said pension shall be
continued during the term of this Agreement.

2. A yearly report shall be sent to each employee, listing what they have
in the Pension Plan, as soon as such report is received by the Empiloyer. In addition, a
meeting shall take place once each year to expiain the pension program to the
employees.

3. The Employer will consider any new benefits to the pension plan that
can be funded through employee contributions and state aid as demonstrated by an
actuarial report by the Borough’s actuaries. An actuarial study will be conducted to
determine what new benefits by law can be added to the plan that is supported by plan
assets.

4. The Borough will meet and discuss the proposed benefits and the
report with the collective bargaining unit.

5. The Borough will implement whatever new benefits the plan can
support as long as there are no funding requirements from the Borough. These
benefits will be implemented for the year following the year they are identified.

6. Two (2) members of the Public Works Department will be elected
(yearly) by employees covered under this Agreement to represent the interests of
employees who are in the Non-Uniform Employees Pension Retirement Fund.

7. Pretax Pension Contributions — The Borough shall take the necessary
steps in order to file any application and obtain any governmental approvals so that
non-uniform employees will be able to make their pension contributions on a pre-tax
basis effective January 1, 2007. Under current law, this only applies to federal income
tax, Internal Revenue Code 414(h)}(2). The pre-tax employee pension contributions are
contingent upon the Borough obtaining any necessary application and/or obtaining the
necessary governmental approvals.

G. Sick Leave
1. Employees hired prior to January 1, 1992 shall be eligible for fifteen

(15) days sick leave per year. The annual grant of sick days shall be made on the first
day of each calendar year. Sick leave may be accumulated without limit.



Employees who were hired from January 1, 1992 through December 31,
1999 shall be eligible for ten (10) days sick leave per year. Sick leave for these
employees may be accumulated without limit.

Sick Leave may be utilized in increments of four (4) hours when the
empioyee is incapacitated by sickness or non-work related injury, or for medical, dental,
optical or chiropractic visits. Sick leave may also be used to attend to family needs;
family needs being limited to spouses and children.

Employees may accumulate unlimited sick leave for the purpose of long
term illnesses. The Borough will buy back up to 150 days at the rate of $25.00/day at
the employee’s normal retirement from the Borough.

2. New Hires

Empioyees hired on January 1, 2000, or thereafter shall be subject to a
one (1) year probationary period. Newly hired employees will be entitled to health
care, dental, vision and insurance benefits from the first day of hire.

In addition newly hired employees shall receive their scheduied allotment of
sick leave and vacation after six (6) months. Employees in their first year of
employment, after the first six (6) months, shall be granted five (5) days sick leave.
Such employees shall not be entitled to any additional sick days until the completion of
their first year of employment at which time they shall then be eligible for six (6) days
sick leave per calendar year with an unlimited accumulation.

3. When an employee is off work and using his accumulated sick leave due to
illness or compensable injury, the Employer shall continue to make health insurance
payments and other agreed-upon benefit payments until the employee has used up his
accumulated sick leave, then the employee shall pay his own health insurance, as well
as other benefits.

4. Each employee shall be advised in writing by February 28 of each year as to
his total accumulated sick leave.

5. An Employee on extended disability as of the first of the calendar year shall
not receive the annual grant of sick days until he is certified by a physician for return to
full duty.

H. Vacation

1. The following vacation schedule is adopted:



Length of Service Vacation Days

1 year to 4 years 2 weeks
4 years and a day to 12 years 3 weeks
12 years and a day to 25 years 4 weeks
25 years and a day and above 5 weeks

Any vacation time to which an employee is entitled during a given calendar
year shall be taken during said calendar year. Provided, however, that an employee
may carry over one week of vacation (5 work days) into the succeeding calendar year.
Any such vacation days carried over into the succeeding year must be taken during said
calendar year.

2. Vacation pay for one (1) weeks’ vacation shall be an amount equal to such
employee’s reqular hourly rate of pay, calculated for forty (40) hours.

3. Vacation schedule for the current year shall be posted by December 21% of
the immediately preceding year, and vacation time shall be selected by March 1% of the
current year. All department employees shall be mandated to assign 1-week of
vacation on said vacation schedule. Selection of vacation periods by employees shall be
made on the basis of seniority.

4. The Employer will give its best efforts to see that the employees receive
their vacation pay on the Friday immediately prior to their scheduled vacation period.

5. Employees shall be permitted to sell back up to one week of unused
vacation in December of each calendar year at the full rate of pay.

6. In the event of a workers compensation absence, the employee shall be
entitled to carry over any unused vacation time from the year of the injury.

7. Employees hired on January 1, 2000 or thereafter shall be eligible for
vacation according to the following schedule:

Length of Service Vacation Days
1 year to 4 years 1 week

4 years and a day to 9 years 2 weeks

9 years and a day to 14 years 3 weeks

14 years and a day and above 4 weeks



I. Personal Days

Each employee is to be granted two (2) personal days during the calendar year,
to be selected at their option.

J. Parking Permit

Each employee shall be entitled to one (1) annual business parking permit at no
charge for the vehicle of their choice for the purpose of parking in the vicinity of the
Borough Garage on Tennessee Avenue when coming to work. Should the Borough
otherwise provide employee parking at this or, upon relocation of the Borough Garage,
another location, this entitlement shall terminate.

K. Post Retirement Health Care — Pre-Tax Savings Plan

The Union will consider a payroll deduction from employees towards a pre-tax
account with Valic towards post-retirement health care. The Valic representative will
meet with employees to explain the benefit and the Borough will discuss with the
employees the implementation of the benefit in conjunction with the new pension
benefits provided (if any).

L. Education Funding

The Employer will fund additional training and certification from employees if it
is approved by the Borough Manager and submitted for approval and enough in
advance that the Borough can budget for the expenditure.

IV. ADMINISTRATION
A. Additional Hours and Wage Regulations

1. The regular work week for all employees covered by this Agreement shall
consist of forty (40) hours. The regular work week shall be Monday through Friday,
and the starting time each day shall be no later than 7:00 a.m.

2. A split shift shall not be permitted at any time. All hours worked on any
work day must be consecutive, except in the case of emergency before and after
regular working hours.

3. All work performed on Sunday shall be paid at the rate of double the
regular rate of pay.

4, All employees shall receive one-half (1/2) hour for lunch each day, unpaid.



5. No employee shall be laid off before his regular scheduled daily quitting
time or during any regular weekly work schedule for the purpose of off-setting any
overtime the employee has worked during the same work week or any pay period.

6. Employees shall be permitted to take one (1) coffee break in the morning.

7. Any employee called out to perform work beyond his regular shift shall
work a minimum of four (4) hours and shall be paid at the rate of one and one-half (1-
1/2) times the regular hourly rate. In the event of a call out for work to be done in the
Parks Department, the Parks Department working foreman shall be called out first. If
the working foreman is unavailable or refuses the call out, call outs shall then be made
by the regular seniority list.

8. All time worked in excess of eight (8) hours per day during the regular
work week as defined in this Section 1V shall be paid at the rate of one and one-half (1-
1/2) times the reguiar hourly rate.

All employees shall report to work when called out to work overtime, time
in excess of eight (8) hours per day, or on Saturday or Sunday. An employee may, at
his option, have his name placed last on the call-out list for a period of six months. On
January 1 and July 1 or the next business day, said list will be opened for revision for a
period of five consecutive business days. The right to be placed last on the call-out list
shall be by seniority, to be determined at the beginning of each six-month period.

9. All work performed on Saturday shall be paid at the rate of one and one-
half (1-1/2) times the regular hourly rate of pay.

B. Defective Equipment and Dangerous Conditions of Work

1. The Employer shall not require employees to use any vehicle on the street
or highway that is not in safe operating condition or equipped with the safety
appliances prescribed by law. It shall not be a violation of this Agreement if the
employee refuses to operate because not mechanically sound or properly equipped shall
be appropriately tagged so that such equipment will not be used by drivers until the
Borough mechanic has adjusted the complaint. After the equipment is repaired, the
Employer shall place on such equipment a tag in a conspicuous place so that the driver
can see same, indicating that such equipment has been repaired.

2. When the occasion arises were an employee gives written reports forms in
use by the Employer of a vehicle being in an unsafe working or operating condition, and
receives no consideration from the Employer, he shall report the matter to the officers
of the Union who, in turn, will consult with the Employer.

3. The Employer shall install standard safety equipment in all vehicles.



C. Disciplinary Action

1. The following actions by an employee shall be considered serious violations
of expected employee conduct and shall be cause for immediate discharge.

a. Intentional damage to or misappropriation of the property of the
Borough, its citizens or other employees.

b. Conviction of a felony or serious misdemeanor such as theft.

c. Physical assault of any Borough employee or official at any time, or
physical assault of any other person while in the conduct of Borough

duties.

d. Falsification of records or reports.

e. Involvement in gambling activities during working hours.
f. Working under the influence of alcohol or narcotics.

g. Sleeping during working hours or other serious dereliction of duties
which involves complete inattention to job duties.

h. Intentional abuse, destruction or waste of Borough material, tools and
equipment.

i. Serious insubordination, abuse towards supervisors, or failure to carry
out job duties.

2. The following actions by employees shall be considered violations of expected
employee conduct and shall be cause for disciplinary action:

a. Excessive or unreported absences or absences without good cause.

b. Disorderly or unsafe conduct on the job.

¢. Excessive or habitual tardiness.

d. Unauthorized selling, soliciting or canvassing.

e. Failure to report personal injuries, other than those of a minor nature.

f. Excessive negligence resulting in damage to Borough property or
property of others.



3. Disciplinary action under C (2) shall be taken in the following steps:

First Offense Written Reprimand
Second Offense One Day Suspension
Third Offense Three Day Suspension
Fourth Offense Discharge

4. The accumulated number of offenses on an employee’s record shall be
reduced by one for each six months which are free of offenses following any disciplinary
action.

5. All discipiinary actions shall be noted in a written record by the Employer, and
the Employer shall furnish a notice to the Union of each said action within forty-eight
(48) hours after it is taken.

6. The Employer agrees the Union shall have the right to question any such
disciplinary action, including discharge, taken against an employee and file a grievance
0 the matter if they deem it necessary.

D. General Provisions

1. The Employer agrees that it will not enter into any written or oral agreement
with any employee covered by this Agreement which is inconsistent with, or which in
any way may modify or waive any of the provisions of this Agreement.

2. The Employer shall provide to each employee a minimum of six (6) freshly-
laundered and pressed working uniforms and two coveralls per week at no cost to the
employee. The Employer shall provide each employee five (5) safety orange or safety
green T-shirts, once per year.

3. The Employer shall make reasonable provisions for the safety of its
employees and shall provide all protective and safety devices required by law, without
cost to the employee.

4. The Union shall use its best efforts to determine that all employees covered
by this Agreement obey all rules and regulations of employment which are consistent
with this Agreement.

5. The Employer agrees to install a Bulletin Board to be used by the Union and
the Employer. However, the Employer reserves the right to remove any matter from
the Union Bulletin Board which is derogatory to the Employer.



6. Authorized agents of the Union shall have access to the Employee’s
establishment during working hours for the purpose of adjusting disputes, investigation
of work conditions, collection of dues and ascertaining that the Agreement is being
adhered to, PROVIDED, NEVERTHELESS, that there be no interruption of the
Employer’s working schedule and that approval has been obtained from the Employer.

7. Prior to beginning work as a Borough employee, all applicants for positions
covered under this Agreement must submit to and successfully complete, to the
satisfaction of the Employer, driving tests on all vehicles of the Employer, including but
not limited to its high lift and all its trucks. All present employees who are licensed to
operate a motor vehicle in the Commonwealth of Pennsylvania shall submit to drivers or
equipment training when requested to do so and shall become qualified to drive all
vehicles and operate all equipment. Refusal of any employee to drive any of the
Employer’s vehicles or operate any of the Employer’s equipment at any time after being
qualified thereon without just cause shall subject the employee to immediate
disciplinary action.

E. Grievance Procedure

1. Grievances, or alleged violations of the collective bargaining agreement,
shall firs be brought to the attention of the employee’s supervisor in an informal
discussion.

2. If after the discussion provided or in Section 1 above the employee decides
to appeal the matter, the employee shall put the grievance in writing and submit it to
the Union Steward. Nothing herein shall prevent the Union from submitting grievances
without the signature or approval of an employee.

3. Grievance Steps

a. First Step: The Union shall designate the steward to represent the
aggrieved employee and shall submit the grievance to the Borough Manager
within five (5) working days of the date the Union Steward knew or should
have known of the existence of the alleged contractual violation.

b. Second Step: The employee and a Union representative shall meet with
the Borough Manager to resolve the grievance. The Manager’s decision
concerning the complaint shall not be delayed beyond five (5) working days,
except where mutually extended by the Union and the Manager.

c. Third Step: If the matter is not settled to the satisfaction of the Union,
the Business Agent may, within thirty (30) working days from the date of the
decision or within thirty (30) working from the date of the decision or within
thirty (30) working days from the date a decision is due, request arbitration.



Either party shall request the Federal Mediation and Conciliation Service to
submit a list of seven neutral arbitrators. The parties shall meet within five
(5) working days after the receipt of such a list. The parties shall choose a
neutral arbitrator by alternative striking from the list of seven (7) with the
first strike obligation alternating from grievance to grievance beginning with
the Employer first.

4. The fee and the expenses of the neutral arbitrator in a grievance procedure
shall be split evenly between the parties.

5. The decision of the arbitrator shall be binding on all parties.

6. The arbitrator will be requested by the parties to render a decision as quickly as
possible, but in any event no later than thirty (30) calendar days after the conclusion of
the hearings, unless both parties otherwise agree.

7. Adequate procedures having been established herein for the resolution of
grievances, there shall be no strikes, slowdowns or work stoppages during the term of
this Agreement.

F. Management Rights

The Union agrees to make every effort to assure that its members in the
employ of the Employer obey all rules and regulations established by the Employer. All
written rules and regulations shall be forwarded to the Union by the Employer for
reference. The Union further agrees that the size, direction and scheduling of the work
force, and the assignment of work to the work force, shall remain entirely within the
discretion of management, except as explicitly limited by the terms of this Collective
Bargaining Agreement. Furthermore, the Union agrees that management retains all of
the rights it had to manage the work force which were in existence prior to the
certification of the Union, except to the extent that those rights have been modified by
this Collective Bargaining Agreement.

G. Seniority

1. Seniority shall be based on the length of service which the regular
empioyees have with the Employer, Seniority shall be accumulated during absence due
to illness, layoff or leave of absence, so long as such seniority shall not have been
terminated in accordance with other provisions of this Agreement. In case of layoff, an
employee will be laid off in accordance with his seniority.

2. All employees covered by this Agreement hired on or after its effective date
shall be considered as probationary employees for a period of one (1) year, during
which time they shall accrue no seniority, but during which time they shall enjoy and be



bound by all of the other provisions of this Agreement. A new employee may be
summarily dismissed without recourse within one (1) year from the date of his
employment at the sole discretion of the Employer. If a new employee is retained
beyond the one (1) year probationary period following the commencement of this
employment, he shall immediately thereafter be classified as a regular employee, in
which event his seniority shall commence as of the date of his original employment.

3. The Employer shall supply the Union with the seniority list of all employees,
setting forth thereon the date of hiring of each employee. This list shall be maintained
by the Employer ad be made current each six months. The Employer shall also provide
the Union with a complete list of names and addresses of all employees have been
most recently laid off, discharged, hired or retired.

4. Employees shall suffer the loss of all of their seniority for any of the following
reasons:

a. Resignation or retirement
b. Discharge for cause

c. Failure of an employee to report to work within five (5) days after
having received a registered or certified letter, return receipt requested,
from the Employer to the employee’s last known address as filed with the
Employer, notifying said employee to return to work.

d. On layoff status for a continuous period of twenty-four (24) months.
e. Misrepresenting the reason for taking a leave of absence.

f. Upon the employee’s being declared permanently and totally disabled
by competent legal authority (for example, the Social Security
Administration or a Pennsylvania Workmen’s Compensation referee).

g. Absence from work for two (2) consecutive scheduled days of work
without notification to the Employer of the need to be absent, unless the
employee can demonstrate that there was a reasonable basis for his/her
failure to offer such an explanation.

5. To protect their seniority, each employee shall keep the Employer informed of
their current home address, telephone number and age. At the time of a layoff, the
employee who is laid off will be given an opportunity to write his current home address
and telephone number over his signature on a form furnished by the Employer for that
purpose, a copy of which form shall be delivered to said employee.



6. If a bargaining unit position becomes vacant, the Employer shall post the
position in the street department for a period of thirty days. The Borough shall
establish the job description and minimum qualifications for the position. Persons shall
be promoted based on merit, ability, and knowledge of the duties of the vacant
position. If two applicants are equally qualified the Borough shall appoint the most
senior applicant. Any person promoted to a position is subject to a one year
probationary period.

H. Shop Stewards

1. The Employer recognizes the right of the Union to designate Shop
Stewards and alternates.

2. The authority of Shop Stewards and alternates designated by the Union
shall be limited to and shall not exceed the following duties and activities:

a. The investigation and presentation of grievances in accordance with
the provisions of the Collective Bargaining Agreement.

b. The transmission of such messages and information which shall
originate with and which is authorized by the Local Union or its officers provided such
messages and information:

(1) have been reduced to writing, or

(2) if not reduced to writing, are of routine nature and do not
involve work stoppages, slowdowns, refusal to handle goods, or
any other interference with the Employer’s business.

3. The Shop Steward and alternate shall have no authority to take strike action,
or any other action interrupting the Employer’s business, except as may be authorized
by the Secretary-Treasurer of the Union.

4. The Employer recognizes these limitations upon the authority of the Shop
Steward and alternate, and shail not hold the Union liable for any unauthorized acts by
the Shop Steward in such regard. The Employer, in so recognizing such limitations,
shall have the authority to impose such disciplinary actions as shall be determined by
the Employer in the event the Shop Steward or alternate has taken unauthorized strike
action, slowdowns or work stoppages in violation of this Agreement.

5. The Shop Steward or alternate shall be permitted to investigate, present and
process grievances on or off the property of the Employer without loss of time or pay,
provided that the time spent in connection therewith shall not exceed one (1) hour per
grievance. The time spent in processing grievances as herein limited shall be



considered working time in computing daily and/or weekly overtime. However, it is
understood that the Shop Steward shall use his best efforts to process all grievances
after work hours.

I. Subcontracting

The Employer recognizes the need for preserving work and job opportunities for
the employees covered by this Agreement. However, it recognizes that certain duties
cannot be performed by the employees and that emergencies occur which make the
use of outside contractors absolutely necessary. Accordingly, the Employer will use its
best efforts not to subcontract out the work normally and usually performed by
members of the bargaining unit, but in no way loses its right to subcontract out work
for emergencies or to subcontract out work which is too large in scope for the
bargaining unit to perform, or which is not regularly performed by the bargaining unit.

J. Suspension and Discharge

1. The Employer shall have the right to discharge any regular employee for just
cause and shall notify the Union in writing of such discharge within forty-eight (48)
hours after the same is effective.

2. In the case of a suspension of an employee, the employee shall meet with
the Business Agent of the Union within ninety-six (96) hours after the effective time of
such suspension.

K. Temporary Employees

The Employer shall have the right to hire temporary and/or part-time personnel
to perform the same duties performed by employees covered by this Agreement. Said
temporary and/or part-time personnel shall not be considered members of the
bargaining unit.

In the event that the Borough adds employees by means of this subsection the
following will apply: temporary employees shall be hired for a period of no longer than
one year, after which time, the Employer will either release the employee or hire them.
The new hire shall be subject to a one year probationary requirement from the date of
appointment to a regular full time position in accordance with the provisions of this
agreement as they relate to new hires.

V. MISCELLANEOUS

A. Discrimination



The provisions of this Agreement shall be applied equally to all employees in the
bargaining unit for which the Union is certified without discrimination as to age, sex,
race, color, creed, national origin or political affiliation. In determining the future
continuance of work by the employee, the Employer shall take into consideration the
nature of the work performed by the employee, his/her physical ability to perform such
work, and a doctor’s certificate shall be supplied to the Employer evidencing the
employee’s physical ability to perform the tasks involved in his/her employment. All
new employees shall be required to furnish certified copies of their birth certificate at
the time they are hired.

B. Union Recognition

The Employer recognized and acknowledges the Union as the exclusive
bargaining agent of all employees in the classifications of work covered by this
Agreement, for the purpose of collective bargaining as provided by the Pennsylvania
State Labor Board.

C . Union Security

1. The Employer agrees to maintenance of membership as defined in the
Pennsylvania Employee Relations Act No. 195, to cover all employees who are members
of the bargaining unit. Any employee who joins the Union must remain a member in
good standing until the expiration date of the present Agreement.

2. During the term of this Agreement, an employee who fails to maintain his
membership in the Union in good standing shall be discharged from employment within
twenty-one (21) days after receipt of a written notice from the Union of the employee’s
failure to maintain membership in good standing.

3. An employee may, during the period of fifteen (15) days prior to the
expiration of this Agreement, notify the Employer and the Union in writing that dues
deductions authorizations hereinafter provided from and membership in said Union is to
be terminated upon the expiration of this Agreement.

4. In the event of any change in the law during the term of this Agreement, the
Employer agrees that the Union will be entitled to receive the maximum Union Security
which may be lawfully permissible.

5. No provisions of this section shall apply to the extent that they may be
prohibited by state law. If under applicable state law additional requirements must be
met before any such provisions may become effective, such additional requirements
shall first be met.



6. If any provision of this section is invalid under the law of the state wherein
this Agreement is executed, such provisions shall be modified to comply with the
requirements of state law, or shall be renegotiated for the purpose of adeguate
replacement. If such negotiations shall not result in a mutually satisfactory Agreement,
the Union shall be permitted all legal recourse.

7. When the Employer needs additional men, it shall give the Union equal
opportunity with all other sources to provide suitable applicants, but the Employer shall
not be required to hire those referred by the Local Union.

8. Check-Off: The Employer agrees to deduct each month the required Union
dues, initiation fees and other assessments from the pay of those employees who
request, in writing, that such deductions be made. During the term of this Agreement,
the Employer shall be advised by the Union as to the amounts to be deducted. Once
such deductions are made, the Employer shall remit alimonies deducted to the
designated Union office, together with an itemized statement indicating each employee
and amounts deducted for dues, initiation fees or other assessments. The Employer
agrees to remit all deducted monies along with the itemized list to the Union on or
before the 15" of the month after such deductions are made.

If the Employer is unable to make such deductions from an employee’s pay due
to the employee being off because of sickness, vacation, temporary layoff or any other
reason, the Union will notify the Employer in writing after said employee returns to
work of the delinquent amounts owed by said employee and the procedure the
Employer shall use to deduct the delinquent monies.

Subject to state and federal applicable statues or case decisions, the Borough
agrees that “any employee who elects not to become a member of the Union shall be
required to pay a fair share fee in accordance with applicable law. The Union shall
notify the Borough as to the amount of money to be designated as the fair share fee.
The Borough agrees to deduct said amount in a manner similar to the procedure
utilized for the employees who elected to become members of the Union.

9. The Employer shall permit Cross-Training sessions of the proper use of the
Parks Department equipment for use during the winter months so that in the event that
a parks department person in unavailable, the Street Department will have this
equipment at their disposal. Trainees will be selected by the Department Head.

10. In the event of a snowfall that requires plowing or brushing of the Borough
sidewalks, operators shall report to the municipal center first at 0700 hours.

D. The Borough reserves the right to negotiate a drug and alcohol treatment
program clause within terms of this Collective Bargaining Agreement.



IN WITNESS WHEREOQF, the parties have hereunto set their hands and seals.

ATTEST:

Benjamin Estell, Borough Manager

ATTEST:

BOROUGH OF DORMONT

Willard McCartney, Council President

GENERAL TEAMSTERS, CHAUFFEURS
AND HELPERS, LOCAL UNION #2495

A Ll

Gary R, Alwatd, Secretary—Treasu?er

Chief Steward

Michail A. Ceoffe, President g t



